SCHOOL POLICY ON BULLYING
In accordance with the requirements of the Education (Welfare) Act 2000 and the Code of Behaviour
Guidelines issued by the NEWB, the Board of Management of Athboy Community School has adopted
the following anti-bullying policy within the framework of the school’s overall Code of Behaviour.
This policy fully complies with the requirements of the Anti-Bullying Procedures for Primary and PostPrimary Schools which were published in September 2013.

The Board of Management recognises the very serious nature of bullying and the negative impact that it
can have on the lives of the pupils and is threfore fully committed to the following key principles of
best practice in preventing and tackling bullying behaviour:












A positive school culture and climate whicho Is welcoming of difference and diversity and is based on inclusivity
o Encourages pupils to disclose and discuss incidents of bullying behaviour in a nonthreatening environment, and
o Promotes respectful relationships across the whole school community
Effective leadership.
A school-wide approach.
A shared undrstanding of what bullying is and its impact.
Implementation of education and prevention strategies (including awareness raising measures)
thato Build empathy, respect and resiliance in pupils; and
o Explicitly address the issues of cyber-bullying and identity-based bullying including in
particular, homophobic and transphobic bullying.
Effective supervision and monitoring of pupils.
Supports for staff.
Consistent recording, investigating and follow up of bullying behaviour (including use of
established intervention strategies).
On-going effectiveness of the anti-bullying policy.

School Statement on Bullying
We, in Athboy Community School, wish to create a school climate which encourages respect, trust,
caring, consideration and support for others. Bullying behaviour will not be tolerated and all incidents
will be dealt with in a sensitive and confidential manner.
Our school’s Anti-Bullying policy takes a whole school approach where pupils, teachers,
parents/guardians/carers and other staff members work together to achieve a safe physical and
emotional environment for all.
This policy represents an acceptance that bullying can exist and demonstrates a willingness on the part
of the entire staff to address any problems as they arise.
SCOPE OF POLICY
This policy refers to all relationships in the school and in the wider school community.

AIM OF THIS POLICY
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To provide a safe physical and emotional environment for all members of our school
community.
To encourage students to disclose and discuss bullying incidents.
To raise awareness of the whole school community about bullying.
To develop procedures for writing reports, investigating and resolving.
To support those involved.

DEFINITION OF BULLYING
Bullying is repeated aggression, verbal, psychological, racial, sexual, relational or physical, conducted
by an individual or a group against others. Examples of these types of bullying and bullying behaviours
are listed below:
Physical Bullying: Hitting or beating, kicking, pushing, pinching, triping, choking, spitting, stealing,
vandalising or damaging property.
Verbal Bullying: Name-calling, texting, use of internet sites, graffiti, jeering, teasing, taunting,
slagging, threatening, daring others to do things they know to be dangerous or wrong.
Psychological Bullying: Excluding, isolating, demeaning, ridiculing, malicious gossip, spreading
rumours, passing notes, using peer pressure to intimidate, scapegoating, setting others up for
humilation, threatening gestures or looks.
Sexual Bullying: Unwelcome sexual comments, unwelcome touching, spreading rumours about a
person’s sexual orientation.
Racist Bullying: Discrimination, prejudice, comments about colour, nationality, ethnic, or traveller
background.
Relational Bullying: Manipulating relationships as a means of bullying e.g. ignoring, excluding from
the peer group, ostracising, spreading rumours, breaking confidences, huddling together to exclude
others, talking loudly enough so that the victim can hear their name being mentioned, demeaning
dismissive looks, abusive text-messages, e-mails and phone calls.
Identity-Based Bullying: Homophobic bullying, racist bullying, bullying based on a person’s
membership of the Traveller community and bullying of those with disabilities or special/additional
educational needs
Cyber-Bullying: Use of information and communication technologies to make inappropriate or hurtful
comments about others. This may occur inside or outside the school and may facilitate other forms of
bullying mentioned above, e.g sending threatening text messages or posting negative comments about a
person’s sexuality or appearance.
Name Calling: Persistent name-calling directed at the same individual(s) which hurts, insults or
humiliates.
Damage to Property: Damage to clothing, devices, school books, locker and other items of a pupil’s
property such as a school bag or pencil case. This includes stealing or hiding these items.
Extortion: Demands for money accompanied by threats to be carried out in the event that the targetted
pupil does not deliver on the demand. Forcing a pupil into theft of property for delivery to another who
is engaged in bullying behaviour.
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Negative behaviour that does not meet the definition of bullying will be dealt with in accordance with
the school’s Code of Discipline. Isolated or once-off incidents of intentional negative behaviour,
including a once-off offensive or hurtful text message or other private messaging, do not fall withing
the definition of bullying. However, in the context of this policy, placing a once-off offensive or hurtful
public message, image or statement on a social network site or other public forum where that message,
image or statement can be viewed and/or repeated by other people will be regarded as bullying
behaviour.

RIGHTS AND RESPONSIBILITIES
In keeping with the our Mission Statement, Athboy Communtiy School aims to create and maintain a
safe and caring environment free from harassment and bullying. Students and teachers have the right to
work and learn in an atmosphere free from harassment and bullying. Parents/guardians/carers have the
right to know their child is safe from bullying at school. All have the responsibility to report bullying to
ensure the school’s anti-bullying ethos is upheld.

STRATEGIES FOR PREVENTION OF BULLYING
The school will endeavour to prevent bullying by informing all relevant staff of students who are
bullied or who may be likely to be bullied in order to assist in monitoring. Pro-active strategies to
create an understanding of the nature of bullying will be established in the school. Such strategies
including, debate and discussion work on this subject, may be incorporated into SPHE, Religious
Education and other subjects.
1. The School makes it clear to all members of the school community that bullying of any kind is
unacceptable, irrespective of whether it is a student, a staff member or any other person that is
the subject of such behaviour.
2. While when investigation and dealing with bullying the principal focus is on resolving
differences and restoring, as far as is practicable, the relationships of the parties involved (rather
than apportioning blame), the School nevertheless reserves the right to take disciplinary action,
where such is warranted, in accordance with the school’s Code of Behaviour, against those who
bully others.
3. The prevention and awareness of bullying is integral to this policy and students will, through
both their curricular and extra-curricular programmes, be provided with opportunities to develop
a positive sense of self-worth/self-respect.
4. The focus of the School’s prevention strategy will be to build empathy, respect and resilience in
students.
5. Students will be provided with opportunities to understand the causes and effects of bullying,
the issue of identity-based bullying and in particular homophobic and trans-phobic bullying.
This will include the display LGBT of (Lesbian, Gay, Bisexual,Trans(gender)) posters and
discussions with parents about statements of welcome and respect for LGBT members of the
school community, teaching the Social, Personal, Health Education (SPHE) resource,
Growing Up LGBT and participating in LGBT awareness events.
a. The School recognises that the SPHE curriculum makes specific provision for exploring
bullying as well as the inter-related areas of belonging and integrating, communication,
conflict, friendship, personal safety and relationships. Also, that the Relationship and
Sexuality Education (RSE) programme provides opportunities to explore and discuss areas
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such as human sexuality and relationships, which has particular relevance to identity-based
bullying. The School will make every reasonable effort to ensure that the full potential of
these programmes to combat bullying is exploited.
b. The School is committed to exploring (during 2014) the potential of the Schools for Health
in Ireland Framework to assist it in ensuring that the school is inclusive, welcoming of
diversity and addresses these issues effectively in the interests of all members of the school
community.
c. Furthermore, it is recognised that there is potential within the teaching of all subjects and
within extracurricular activities to foster an attitude of respect for all: to promote the value
of diversity; to address prejudice and stereotyping and to highlight the unacceptability of
bullying behaviour.
6. Prevention and awareness raising measures will also deal explicitly with cyber-bullying through
educating students about appropriate online behaviour, how to stay safe while on-line and also
through developing a culture of reporting any concerns about or incidents of bullying to a
member of the school community.
7. The School will, in all its communications with students and their parents, commencing with the
induction of the student into the School, make every effort to highlight the importance of
students reporting incidents of or concerns about bullying to a member of the teaching staff on
the clear understanding that these matters are being reported in confidence. More than anything
else, the combating of bullying will depend on the extent to which students note and report
bullying. In this context, the happiness of students in very much dependent on the vigilance of
their fellow students and their preparedness to report concerns about bullying to the teaching
staff and/or school management. All teaching staff will reinforce this point to students on an
on-going basis.
8. The School will adopt a school-wide approach (involving management, staff, parents, students
and members of the wider community with a connection to the school) to prevent and combat
bullying. In this context, the School is committed to engaging with parents. Firstly the School
will involve them in the development of polices and practices to combat bullying. Secondly the
School will hold annual information evenings for parents to ensure that they understand the way
the School deals with bullying, and to provide them with reliable information on how they may
contribute towards combating bullying. In this regard, it is important that parents realise that
anyone can be a bully and anyone can be a target of bullying. It is not just other people’s sons
and daughters that can bully. In this regard, it is important to realise that the disagreements
between young people are part and parcel of negotiating the road to adulthood and that every
youthful disagreement should not be treated as a full-blown bullying episode. The Parent’s
Association will work in partnership with the school in the organisation of this annual event.
9. In accordance with 6.8.9 of the DES Procedures ‘parents and students are expected to cooperate with any investigation and assist the school in resolving any issues and restoring, and as
far as is practicable, the relationships of the parties involved as quickly as possible’
10. Where necessary the School will seek the assistance of NEPS, the HSE and the Gardaí, as
appropriate, to combat bullying.
11. In combating bullying, the School will take particular account of the needs of pupils with
disabilities or with SEN. This will involve supporting inclusion, focusing on developing social
skills, paying particular attention to student induction and cultivating a school culture that
respects everyone and values helping one another.
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12. The School will devote a staff development session (for teaching and non-teaching staff – as
appropriate) on a regular basis towards: raising the awareness of bullying among staff, building
and understanding of what bullying is and providing guidance on how it is best combated –
prevented, detected, investigated, documented (as appropriate) and resolved. This session will
also provide opportunities for exploring the potential that exists within the teaching of all
subjects and within extracurricular activities to foster an attitude of respect for all, to promote
the value of diversity, to address prejudice and stereotyping, and to highlight the unacceptability
of bullying behaviour.
A clear focus of all staff development around combating bullying will be the enablement of all
staff to implement this policy and the Anti-Bullying Procedures for Primary and Post-Primary
Schools consistently and effectively.
13. The School is committed to surveying the student body annually to identify the extent of
bullying and, in so far as is possible, the students that are affected by it.
14. The School’s RSE and SPHE programmes will specifically address the issue of bullying with
each year group each year.
15. The School will, each year, hold a Safe Internet Awareness day and an Anti-bullying awareness
week to highlight the whole issue of bullying and staying safe using modern technology.
16. The School’s senior students (Peer Mentors)will have a specific responsibility for recognising
bullying behaviour, for bringing concerns about bullying behaviour to the attention of a teacher
and for supporting vunerable students in relation to bullying.

Policy and procedures which have been agreed by the whole school community will be followed when
bullying is reported.
An Anti-bullying curriculum will be taught to First Year pupils early in September.
A curriculum to deal with relational bullying will be taught as necessary.
A Parent Awareness programme will be facilitated.
A Friendship Week where pupils learn to identify the types of bullying and the procedures to deal with
it quickly and effectively will be organised annually.
A confidential questionnaire, to be followed within 2 weeks, will be completed by pupils once a term.
A Peer Mentor programme will be facilitated in the school.
All students will be reminded, at school assemblies and elsewhere, of the school’s anti-bullying ethos
and the procedures to be followed when bullying is reported or noticed.
An Anti-bullying Co-ordinator will be appointed.
All new staff, students and parents will be informed about policy and procedures.
On-going teacher training in the management of bullying behaviour will be facilitated.
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AWARENESS RAISING PROCEDURES
1.
The school will keep an up-to-date record about the nature and extent of bullying to help
decision making.
2.

Mythology surrounding bullying and its effects will be dispelled through
a) Classwork in S.P.H.E, Pastoral Care and other subjects.
b) Activity workshops and other ongoing awareness activities.

3.

A copy of the Anti Bullying policy will be distributed to all pupils and parents at the start of the
school year.

4.

Bullying will be discussed when parents of first years are addressed. At all subsequent
parent/teacher meetings a reminder of our policy on Bullying will be stated.

5.

School Statement on Bullying will be posted in a prominent position.

PROCEDURES FOR TELLING
Students may report bullying to Peer Mentor, Class Teacher, Class Tutor,Year Head, Deputy Principal,
Principal or any member of staff with whom they feel comfortable. They may approach the staff
member directly at an appropriate time, write a note to one of the above, place a note with their name
on it in a suggestion box provided for this purpose, phone or get a friend/parent/guardian to tell on their
behalf or use the school’s Peer Mentor messaging facility. Students may be invited to write an account
of the incident.
All incidents will be dealt with confidentially within the Child Protection Guidelines. Only those who
need to be informed will be told and every effort will be made to protect students from retaliation. The
HSE will be informed of established incidents of bullying involving students in their care.

PROCEDURES FOR RECORDING
A record of all reports of bullying will be kept. Teachers who suspect bullying may use Incident Report
Sheets, Class Observation Sheets, Sociograms, Report Cards, Bullying Record Sheets or any other
relevant documents. All records relating to bullying will be kept in a confidential file for three years
after all involved in the incident have left the school.

PROCEDURES FOR INVESTIGATING
Once a report has been made, the Year Head, members of the Pastoral Care Team or Anti-Bullying Coordinator (who will be informed of all bullying incidents), depending on the nature of the problem, will
endeavour to establish the nature of the incident, and speak with both the person bullying and the
victim. If necessary the Principal and/or Deputy Principal will also become involved. All incidents to
be investigated will be dealt with as confidentially as possible and no student will be subject to public
humiliation.
Our aim is to reform the person bullying and to make them aware of the consequences of their actions.

1.

Students reporting bullying and students alleged to be bullying will be interviewed separately by
the investigating teacher(s). For the safety of all, a second staff member may also be present to
observe.

2.

Witnesses may also be interviewed.
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3.

A Bullying record sheet will be filed. These will be kept on file for a minimum of three years
after all involved in the incident have left the school, after which time they will be destroyed.
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A restorative approach will be used when investigating incidents. No student will be subjected
to public humiliation. The emphasis will be on seeking a change in behaviour. However, the
agreed sanction system will apply where a student has been found to have used bullying
behaviour.

5.

A record will be kept of all proceedings.

6.

Parents/guardians of those involved will be informed of all established bullying cases. In certain
cases parents/guardians may be informed at an earlier stage.
In the case of students in the care of the Health Services Executive, the relevant staff will be
contacted.

7.

All incidents of bullying will be investigated in a manner which will respect the confidentiality
of others. The outcomes of such investigations will be made known to the school’s AntiBullying Co-ordinator.
Procedures for Investigating and Dealing with Bullying

The primary aim in investigating and dealing with bullying is to resolve any issues and to restore,
as far as is practicable, the relationships of the parties involved (rather than to apportion blame).
The school’s procedures must be consistent with the following approach.
Every effort will be made to ensure that all involved (including pupils, parent(s)/guardian(s))
understand this approach from the outset.

Reporting bullying behaviour




Any pupil or parent(s)/guardian(s) may bring a bullying incident to any teacher in the school.
All reports, including anonymous reports of bullying, will be investigated and dealt with by the
relevant teacher.
Teaching and non-teaching staff such as secretaries, special needs assistants (SNAs), bus
escorts, caretakers, cleaners must report any incidents of bullying behaviour witnessed by them,
or mentioned to them, to the relevant teacher;

Investigating and dealing with incidents: Style of approach





In investigating and dealing with bullying, the (relevant)teacher will exercise his/her
professional judgement to determine whether bullying has occurred and how best the situation
might be resolved;
Parent(s)/guardian(s) and pupils are required to co-operate with any investigation and assist the
school in resolving any issues and restoring, as far as is practicable, the relationships of the
parties involved as quickly as possible;
Teachers should take a calm, unemotional problem-solving approach.
Where possible incidents should be investigated in an office to ensure the privacy of all
involved;
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All interviews should be conducted with sensitivity and with due regard to the rights of all
pupils concerned. Pupils who are not directly involved can also provide very useful information
in this way;
When analysing incidents of bullying behaviour, the relevant teacher should seek answers to
questions of what, where, when, who and why. This should be done in a calm manner, setting an
example in dealing effectively with a conflict in a non-aggressive manner;
In cases where it has been determined by the relevant teacher that bullying behaviour has
occurred, the parent(s)/guardian(s) of the parties involved should be contacted at an early stage
to inform them of the matter and explain the actions being taken (by reference to the school
policy). The school should give parent(s)/guardian(s) an opportunity of discussing ways in
which they can reinforce or support the actions being taken by the school and the supports
provided to the pupils;
Where the relevant teacher has determined that a pupil has been engaged in bullying behaviour,
it should be made clear to him/her how he/she is in breach of the school’s anti-bullying policy
and efforts should be made to try to get him/her to see the situation from the perspective of the
pupil being bullied;
It must also be made clear to all involved (each set of pupils and parent(s)/guardian(s)) that in
any situation where disciplinary sanctions are required, this is a private matter between the pupil
being disciplined, his or her parent(s)/guardian(s) and the school;

Follow up and recording






In determining whether a bullying case has been adequately and appropriately addressed the
relevant teacher must, as part of his/her professional judgement, take the following factors into
account:
- Whether the bullying behaviour has ceased;
- Whether any issues between the parties have been resolved as far as is practicable;
-Whether the relationships between the parties have been restored as far as is practicable;
-Any feedback received from the parties involved, their parent(s)/guardian(s)s or the school
Principal or Deputy Principal
Follow-up meetings with the relevant parties involved should be arranged separately with a
view to possibly bringing them together at a later date if the pupil who has been bullied is ready
and agreeable.
Where a parent(s)/guardian(s) is not satisfied that the school has dealt with a bullying case in
accordance with these procedures, the parent(s)/guardian(s) must be referred, as appropriate, to
the school’s complaints procedures.
In the event that a parent(s)/guardian(s) has exhausted the school's complaints procedures and is
still not satisfied, the school must advise the parent(s)/guardian(s) of their right to make a
complaint to the Ombudsman for Pupils.

Recording of bullying behaviour
It is imperative that all recording of bullying incidents must be done in an objective and factual manner.
The school’s procedures for noting and reporting bullying behaviour are as follows:
Informal- pre-determination that bullying has occurred
 All staff must keep a written record of any incidents witnessed by them or notified to them. All
incidents must be reported to the relevant teacher
 While all reports, including anonymous reports of bullying must be investigated and dealt with
by the relevant teacher, the relevant teacher must keep a written record of the reports, the
actions taken and any discussions with those involved regarding same
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 The relevant teacher must inform the principal of all incidents being investigated.
Informal-determination that bullying has occurred
 If it is established by the relevant teacher that bullying has occurred, the relevant teacher must
keep appropriate written records which will assist his/her efforts to resolve the issues and
restore, as far as is practicable, the relationships of the parties involved.
 The school in consultation with the relevant teacher/s should develop a protocol for the storage
of all records retained by the relevant teacher.

PROCEDURES FOR RESOLVING
The situation will be monitored to ensure bullying has stopped. All pupils involved will be approached
by the Anti-Bullying Co-ordinator for a period of time subsequent to the incident(s)
All students involved as either complainants or as perpetrators will be offered support. Such support
may be offered from within the school’s Pastoral Care Team or, with the consent of parents/guardians,
from external agencies such as NEPS or the HSE/CoolSchool Programme.
If the serious bullying persists, the student may be sanctioned in accordance with the school’s Code of
Discipline. Sanctions may be imposed for behaviour such as defacement of property/graffiti, abusive
language, harassment, racism, intimidation, theft or vandalism, dangerous behaviour with potential to
cause harm to others or fighting.
SUPPORTS FOR PUPILS AFFECTED BY BULLYING
Counselling will be provided for pupils who have been bullied and they will be given opportunities to
participate in activities designed to raise their self-esteem,to develop their friendship and social skills
and thereby develop resilience. Such programmes will include the “Friends for Life” programme.

Pupils involved in bullying behaviour will be given assitance. For those with low self-esteem,
opportunities will be developed to increase feelings of self-worth. This may be done by using
appropriate learning stategies or by involvement in extra-curricular activities. Counselling will may be
provided to help them learn other ways of meeting their needs without violating the rights of others.

SUPERVISON AND MONITORING OF PUPILS
In so far as is possible, appropriate supervison and monitoring policies and practices will be put in place
to both prevent and deal with bullying behaviour and to facilitate early intervention where possible.

PREVENTION OF HARASSMENT
The board of Management will, in accordance with its obligations under equality legislation, take all
such steps that are reasonably practicable to prevent the sexual harassment of pupils or staff on any of
the following nine grounds: gender including transgender, civil status, family status, sexual orientation,
religion, age, disability, race or membership of the Traveller community.

IMPLEMENTATION
This policy exists to help all in the school community to respond to bullying. Management will
facilitate those teachers who require behaviour management skills, counselling and assertiveness
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techniques; and will give general support to those involved in the implementation of the policy. It
will be the policy of this school that all incidents of bullying will be calmly, confidentially and
fully investigated and be followed up appropriately. Records of all reported incidents and
subsequent action taken will be kept and made available to those concerned.

MONITORING, MAINTENANCE & REVIEW
Anti Bullying Co-ordinator, with the help of Year Heads and Pastoral Care Team will gather
information to monitor how the policy is working. A questionnaire will be distributed to all relevant
parties towards the end of the school year.
Where policy has weaknesses changes will be made to it. Regular dates for review will be set.
(Meetings of Staff, Board of Management, Parent’s Council, Students’ Council).
New staff will receive a copy of policy when beginning work and will be made aware of the procedures
involved.
New pupils will be briefed as part of the curriculum.
New parents/guardians will be given a copy and made aware of the policy when students are enrolled
in the school and will be made aware of the procedures at a Parent Information talk.
This policy will be made available to to school personnel, published on the school website and provided
to the Parents’ Association. A copy will be made to the Department and Joint Patron if requested.
Once per term the Principal will provide a report to the Board of Management setting out the number of
bullying cases reported (by category) as well as confirmation that these have been or are being dealt
with in accordance with the school’s Anti-Bullying Policy and the Anti-Bullying Procedures.
This policy and its implementation will be reviewed by the Board of Management once in every school
year. Written notification that the review has been completed will be made available to school
personnel, published on the school website and provided to the Parents’ Association. A record of the
review and its outcome will be made available, if requested, to the Joint Patron and the Department.
OTHER BULLYING
Student bullying of staff will be dealt with by the Code of Discipline or, if applicable, the Code of
Practice for Dealing with Complaints of Sexual Harasssment of a Teacher by a Student in Community
and Comprehensive Schools.
Staff to student bullying will be dealt with by the code of Practice for Processing Complaints made by
Parents/Guardians or students (who have reached the age of 18 years) against a Teacher in Community
and Comprehensive Schools.
Staff bullying of staff will be dealt with using the Code of Practice for Dealing with Complaints of
Bullying and Harassment of Staff/Complaints of Sexual Harassment in the Community and
Comprehensive Schools.

Ratified:
24/01/2005
Reviewed:
19/11/2007
Ammended: 13/06/2014
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INCIDENT REPORT SHEET

Number ______

NAMIE(S) OF PUPIL(S) BEING BULLIED: __________________________________________
TIME/DATE

_____________

DETAILS OF INCIDENT (including names of those involved, times, nature of incident,
location, source of bullying concern/report etc.)

 Year Head informed

(Continue on reverse of page)

TYPE OF BULLYING
Physical Aggression
Damage to Property
Isolation/Exclusion
Name Calling

Cyber-bullying
Intimidation
Malicious Gossip
Other (specify)

(In the case of identity-based bullying, indicate the relevant category)
Homophobic Disability/SEN Related
Racist Membership of Traveller Community

Other (Specify)

ACTION TAKEN

FOLLOW UP REQUIRED

Signed:__________________________

Position:_____________________ Date:__________
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BULLYING RECORD
NAME: ____________________________________
CLASS: _____________________

DETAILS OF INCIDENT(S):
__________________________________________________________________________
__________________________________________________________________________
__________________________________________________________________________
__________________________________________________________________________
__________________________________________________________________________
__________________________________________________________________________
__________________________________________________________________________
__________________________________________________________________________
__________________________________________________________________________
__________________________________________________________________________
__________________________________________________________________________
__________________________________________________________________________

According to the school bullying procedure I understand that I am being
warned that I am not to engage in behaviour of the above nature again.
PUPIL’S SIGNATURE: ______________________________________
PARENT’S/GUARDIAN’S SIGNATURE: ____________________________________
DATE: _____________________
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